


Health & Wellness Benefits 
Supporting proper care of our minds and bodies for optimal health and functioning. 

Who can be covered on my plan? 

Spouses and Children: Your legally married spouse and your eligible 

children up to age 26(through end of calendar year). Eligible children 

include: your natural children, foster children, stepchildren, adopted 

children, or any child for whom you are the legal guardian.  

Proof of Dependency: Official birth certificate (dependents) and/or 

marriage license (spouse) should be uploaded as part of your benefits 

enrollment via Bswift( our enrollment software). 

When is my coverage effective? 

On the 1st day of the month following your date of hire. For example, if hired on June 15, coverage begins on July 1. The 

benefits you elect now are effective through the end of the calendar year (December 31).

When can I make changes to my benefits? 

• Annual Open Enrollment: This occurs every Autumn (around November 1). Any changes made during Open Enroll-

ment will be effective January 1 of the following year.

• Life Events: Such as: marriage, divorce, birth or adoption, death of a spouse or dependent, the start or termination of

your spouse's employment, their annual enrollment period, or if a dependent becomes or ceases to be eligible. If you

have one of these events mid-year, you can make changes to your benefits within 30 days of the event date by adding

a Life Event Enrollment to your Employee File in the Bswift Benefits system (via the Intranet).

What if I already have healthcare coverage? 

If you choose to maintain other coverage outside of WCC, you can “waive” our healthcare and/or dental plans and receive a 

rebate of $2,000 - $2,150/year (divided into 24 installments annually). 

 Important Deadline to Enroll or Waive Benefits 

   You must make your health benefits elections within 30 days from your date of hire. If you do not, you  

   will default into the BCBS Simply Blue single coverage plan with unfunded HSA. ($2,831.28/year) 

SPECIAL NOTICE for Medicare Eligible Employees and Dependents 

WCC’s health plans include prescription drug coverage which exceeds the coverage provided under Medicare Part D. There-

fore, WCC’s prescription drug coverage is considered ‘creditable coverage’ per Medicare Part D criteria.  

HSA Accounts: To be eligible to contribute to a health savings account you can't be covered by any other medical plan in-

cluding Medicare Parts A and/or B, you can't be claimed as a dependent on someone else's tax return, and you can't be cov-

ered by a spouse's flexible spending account.    

Review Medicare FAQs  
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http://webfiles.wccnet.edu/human%20resources/web/MedicareFAQ.pdf


Our Medical and Prescription Drug Plans 

WCC offers High Deductible Health Plans (HDHP): 

 You play an active role in managing your healthcare expenses. Just as you shop around for the most competitive rates/

cost when getting a mortgage or buying a car, you should do the same when seeking healthcare.

 You pay 100% of costs up to the plan deductible amount. The plan deductible and out of pocket costs vary among plans.

 Can be combined with a Health Savings Account (HSA). If you choose a plan with a Funded HSA Account, the College will

fund up to 100% of your deductible to help with those costs.

What plan is best for me?

HMO or PPO? Both plans provide excellent medical coverage, behav-

ioral healthcare, and use a network of physicians, hospitals and other 

professionals to give you the highest quality care. The difference be-

tween them is the way you interact with those networks, described 

below. 

 Blue Care Network HMO: is a managed care plan which requires

a Primary Care Physician (PCP); nearly all providers in southeast-

ern Michigan participate in the plan. Getting a referral to see a

specialist is easy and often managed virtually, without the need

for an appointment.  You continue to pay 20% of medical services and prescription copays after meeting the plan de-

ductible, but services and prescription copays are offered at a discounted rate until you reach the annual maximum out

of pocket amount. If you are traveling out of state/country, or have children attending college out of state, urgent/

emergency services are covered.

 Simply Blue PPO provides more flexibility with providers and specialists; this often means fewer referrals. In-network

medical services are covered 100% after you meet the plan deductible and prescription copays are offered at a dis-

counted rate. If you spend a considerable portion of time out side of Michigan, or have a child attending college out of

state, this plan provides a national network of participating providers.

Review a Cost Comparison Scenario
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Should I take the self-funded, 50% funded, or 100% funded plan? 

This depends on how much you and/or your family expect to utilize the plan benefits. If you are pretty healthy and rarely 

seek medical care, then you are likely to save money by choosing one of the lower cost plans (HMO unfunded or 50% fund-

ed)—you probably won’t use the HSA funds the college offers. On the other hand, if you regularly seek care or have a grow-

ing family, it  may be in your best interest to take one of the funded options and use the HSA funding to cover the costs to-

wards your deductible. With all of the plan options, you have the ability to add additional funds to your HSA account up to 

the federally allowed limits via payroll deduction.  
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http://webfiles.wccnet.edu/human%20resources/web/HMOPPOCompare.pdf


https://intranet.wccnet.edu/human-resources/benefits/
https://intranet.wccnet.edu/human-resources/benefits/
https://www.bcbsm.com/


https://intranet.wccnet.edu/human-resources/benefits/
https://www.bcbsm.com/
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How will I pay for costs related to Healthcare? 

If you are  enrolled in one of WCC’s group healthcare plans (BCN HMO or Simply Blue PPO), you can use a Health Savings Ac-

count (HSA) to save tax-free dollars and to pay for expenses related to healthcare, prescription medications, dental care, vi-

sion and even some over the counter products. Here is a full list of eligible expenses. Just remember that even though you 

can use these funds for other health and wellness related expenses, only the costs related to Healthcare count toward your 

annual plan deductible.  

How can I contribute to a Health Savings Account? 

When you first enroll in a medical plan with WCC, you can elect an amount to contribute to your HSA account in addition to 

what WCC contributes (amount depends on the plan option you choose - 0%, 50% or 100% of your plan deductible). You can 

contribute up to the IRS annual limits as shown in the chart below and the amount will be deducted from your payroll 

depos-it each pay period. If at anytime you wish to change this amount, you can fill out a change form found on our the 
WCC Intranet (Human Resources--> HR/Payroll Forms).

 Learn more about the advantages of contributing to an HSA. 

How can I save money on prescription drugs and medical procedures? 

 For prescription drugs: Use apps and websites like GoodRX, WellRX, and Pharmacy Checker to save up to 80%.

 For common medical procedures: use the “Find a Doctor” feature on the BCBSM website, search for your procedure
and compare costs for more than 400 health care services. You can save hundreds of dollars using this feature.

 Options for care: on the BCBSM website click the link that says “Find Care”. Discover free and low-cost alternatives to
Urgent and Emergency Care such as: 24/7 Nurse Hotline, Online Visits (Telemedicine), and Retail Health Clinics.
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http://webfiles.wccnet.edu/human%20resources/web/HSAExpenses.pdf
https://www.pnc.com/content/dam/pnc-com/pdf/corporateandinstitutional/PNCBeneFitPlus/HSA-Employee-Overview-Guide.pdf


https://davisvision.com/members/
https://blackboard.wccnet.edu/modules/_728_1/EAP%20Virtual%20Care%20Flyer-%20Washtenaw%20Community%20College.pdf
https://intranet.wccnet.edu/human-resources/




https://voyamarketingzone.dmplocal.com/sites/4564/pmp-welcome.html
https://ssprd.state.mi.us/wss/security/login.do?method=showLogin&retirementSystemId=1030
https://wcchr2021.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhDT0bHvklXtab-3bdsbnqr3hnXt72-BWJkOXIYycYWrhyHoM7Uvwd_fzbaGPqDR2PA*
https://wcchr2021.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhDT0bHvklXtab-3bdsbnqr3hnXt72-BWJkOXIYycYWrhyHoM7Uvwd_fzbaGPqDR2PA*
https://wcchr2021.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCa1eoil81OF5VkkNtPXoelBwQ7teC1mUx9t9j7QRLiTZCewXcmISAzy9ja7slonbs*
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https://www.tiaa.org/public/tcm/washtenaw


https://www.legalshield.com/
https://www.idshield.com/
http://webfiles.wccnet.edu/human%20resources/web/Perks.pdf
https://www.tiaa.org/public/tcm/washtenaw/home




https://www.wccnet.edu/mywcc/faculty-staff/human-resources/compliance-notification.php



